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Abstract: This study focuses on key teachers in Dazhou City, Sichuan Province, to examine the impact of the
“County-Managed, School-Employed” (CMSE) system on teachers’ professional identity and its underlying
mechanisms. By reviewing the policy background of the CMSE system and its local implementation, and drawing
on Social Identity Theory, Role Theory, and Teacher Professional Development Theory, a three-dimensional
analytical framework of cognition, emotion, and behavior was established. Using a mixed-methods approach of
questionnaire surveys and in-depth interviews, the study conducted an empirical analysis of the professional identity
levels of key teachers in several compulsory education schools in Dazhou. The findings indicate that while the CMSE
system has played a positive role in promoting equitable distribution of teaching resources and expanding career
development opportunities, it has also posed challenges to job stability, emotional attachment, and behavioral
engagement. Perceived institutional fairness and organizational support were found to have significant mediating

effects, and individual teacher characteristics moderated the impact of the system. Based on these results, this paper
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proposes enhancing institutional fairness, strengthening job adaptation support, optimizing career development

pathways, introducing humanized adjustment mechanisms, and establishing a dynamic evaluation system, aiming to

inform local educational personnel reform and the improvement of teachers’ professional identity.

Key words: County-Managed, school-employed; key teachers; professional identity; institutional reform; Dazhou
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